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Purpose 

The Workers' Compensation Act of the State of Alabama does not apply to The University of Alabama 
System Office. However, it is the policy of The Board of Trustees to provide benefits to an employee 
who sustains an occupational or on-the job injury that arises out of and in the course of performing 
employment duties. Benefits may also include coverage for illnesses or diseases caused by hazards of 
the employee’s particular job that are substantially greater than or different from those associated with 
employment in general.   

Policy 
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covered under this program unless proximately caused by an on-the-job physical injury to the 
body.  

Guidelines for Covered or Compensable Expenses 

Medical expenses related to an OJI are compensable under the OJI Program only if the OJI is sustained in 
the course of, and arises out of, employment by the System Office. This policy does not cover employees 
except while they are engaged in or about the premises where their services are being performed or 
where their 



Abuse of the OJI Program or misrepresentation of facts in connection with a claim for benefits will not 
only jeopardize an employee’s eligibility for OJI benefits, but, will also subject the employee to 
disciplinary action up to, and including, discharge from employment. 

 Procedures  

All OJIs, regardless of their severity, should be reported by the employee to the employee’s supervisor 
within two (2) working days from the date of the injury. Supervisors should immediately contact the HR 
Department of the UA System Office. A completed Incident Report Form will be required for all incidents 
reported to HR. Forms should be completed and submitted to HR as soon as possible following an OJI 
incident. 

If the employee’s injury is life-threatening or otherwise requires emergency medical attention, the 
employee should immediately seek medical assistance and treatment at the nearest appropriate 
medical facility. Otherwise, the HR Department will give guidance to the supervisor regarding medical 
treatment for the employee. 

The decision to delay or forego medical treatment 



 

 Off-Site Injuries  

An employee who suffers an OJI while traveling on UA System Office business or while working away 
from their regular employment location should seek emergency medical treatment from the nearest 
healthcare provider. The employee should advise the healthcare provider that he or she has been 
injured on the job. The healthcare provider should contact the HR Department of the UA System Office 
regarding payment for services rendered.  

Supervisors should contact the HR Department of the UA System Office within two (2) working days of 
receiving the employee’s report of the OJI, and all follow-up treatment should be coordinated through 
and authorized by the HR Department of the System Office. 

Payment for OJI Expenses 

Employees who are covered by the System 



from the date of the OJI, whichever occurs first. This 66 2/3% wage benefit is charged to the employee’s 
department. OJI Program wage benefits shall be subject to all payroll deductions required by law, policy, 
or authorized by the employee, such as applicable taxes, insurances, parking fees, and credit union 
withholdings.  

The following is an example of how the lost time/wages process works:  



An employee who terminates employment with the System Office (voluntarily or otherwise) is not 
eligible for OJI Program lost wage benefits following his or her employment termination date.  

Employees with serious OJI’s are also expected to apply for benefits under the So



Death Benefits   

If the death of an employee results proximately from, and occurs within 365 days of, an accident arising 
out of and in the course of employment, a death benefit may be paid to the dependent(s) of the 
deceased employee. In addition to a spouse, dependents may include others such as a child, parent, 
parent-in-law, grandparent, or a sibling of the employee who was wholly supported by the employee at 
the time of death and had been so supported for at least six months previously thereto.  

Death benefits may be subject to and reduced by other offsets as deemed applicable by the HR 
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